Fast Start Bonus Program 2009

Congratulations! You’re about to begin a journey that can help you gain greater control of your life and
finances. To help you enjoy greater financial success as you launch your business, we are excited to
introduce the 2009 Fast Start Bonus Program. Both Fast Start options listed below provide you the
ability to earn additional cash bonuses in your first 90 days.

Standard Fast Start Bonus Program
Qualify with at least 250 PV in your first 30 days
Earn 20% on your frontline Franchise Owner’s

first month PV

Fast Start Options

Earn 10% on your second level Franchise
Owner’s first month PV

Requires an active Auto-Refill order of 100 points

Manager Fast Start Bonus Program

Qualify with at least 1000 PV in your first 30 days
Earn 30% on your frontline Franchise Owner’s
first month PV

Earn 20% on your second level Franchise
Owner’s first month PV*

Requires an active Auto-Refill order of 100 points

Bonus Earning Potentials

Standard Fast Start Bonus Example

Franchise Volume Commission Commision
Partners Percent Paid
Front Line o
Franchise Partners 5 1,250 20% $250
Second Level o
Franchise Partners =) 5220 e $625
Total $875
Manager Fast Start Bonus Example
Franchise Volume Commission | Commision
Partners Percent Paid
Front Line o
Franchise Partners 5 5,000 30% $1,500
seea Level 25 25,000 20% $5,000
Franchise Partners ’ ° ’
Total $6,500

* Must qualify at Senior Manager rank or above.

“The company’s job is to put out
great promotions like this. My job
(as well as other Franchise Own-
ers) is to earn as big a check from
them as possible—that way we’re
partners!”

Aaron Webber

“The Fast Start Bonus Program
was the impetus | needed to get
my customers and Franchise
Owners signed up quickly. The
bonus | received helped me further
kick start the business by allowing
me to buy more product, which

| was then able to sell or give as
samples to my prospective
customers. | would recommend
this program to anyone interested
in succeeding in this business.”

Dr. William R. Work, MD

Unicity.



